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	My cultural preference can be described as involvement in culture. I am an individual who likes to be involved in cultural activities, and this lines up with my management style. My cultural preference has helped me to understand different norms both written and unwritten rules. It is evident that there are several rules that have not been written that often control the social behaviors in any given society. The language, festivals, rituals, past times, food and even holidays have been identified as unique in the governing of social identities among people. As a manager, I can always focus on the nurturing and mentoring of others to work better in the contribution of cultural development among people. This can always provide a platform where individuals from different set ups can engage with one another in the contribution towards societal development. Since culture is always defined by different characteristics and social patterns that exist in the society, it is evident that this changes how individuals and persons relate with one another in the society. Group identities and social platforms tend to change as a result of cultural transformations in the society.
	Some of the companies that fit my cultural preference are the technological companies since they connect to the preferences of people. Social media companies such as Facebook, Zappos, and Twitter can provide me with platforms of exercising my management style. This is due to the fact that I understand different people who come from different cultural settings. I have learned the art of cross cultural engagement which is key in the improvement and promotion of my cultural understanding.  As a manager in these companies, I will have a platform for upholding norms and values that enhance cultural transformations in the society. 
